2.01 Other Financing Sources

Fairview Park City School District

Monthly Cash Flow Comparison/Analysis

PROJECTIONS |

Historical Actual

Fy. FY. FY. FY.
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Actual F.Y. Fiscal Year Projected
2007 2008 2008 2009 | 2010 | 2011 2012

July 0 362|Actual Cash Flow Comments:
August 852 0|Actual
September 0 5,300|Actual
October 0 0|Actual Not Based Upon Prior Year
November 3,045 0|Actual
December 0 5,926|Actual Sale of Notes
January 80,569 0|Actual State Emergency Loans or Adv.
February 17,678 186,120|Actual Operating Transfers In 83,000
March 0 0|Actual Advances In 114,754 83,000 83,000 83,000 83,000
April 1,455 9,148|Estimated
May 0 0|Estimated Return of advance
June 200 10,398|Estimated Other - Workers Compensation Refund

Other
Total [ T 103799 || 217,254 Other

Other 19,500 19,500 19,500 19,500 19,500
Projection Comments: Other

[Total Projected

217,254

102,500

102,500

102,500 102,500
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EXPENDITURES



Personal Services - Personal Services includes the salaries and wages for all district employees.

The master contract with the certified union expires in July 2010 and the master contract with the classified union expires August 31, 2010. The salary
projections for the five year forecast includes the annual negotiated base salary increases for both unions. The negotiated base salary increases are as
follows:

Fiscal Year Certified Staff Members: Classified Staff Members:
2008 3% 3.5%
2009 3% 3.0%
2010 3% 2.5%

For fiscal years beyond the dates of the master contract, annual base salary increases were calculated using compensation increases comparable with similar
districts and reasonable parameters given the District’s financial constraints. Should the District’s financial status decline in future fiscal years outside of
the master contract, it is reasonable to assume lesser salary increases would be implemented, resulting in less personal service expenses than currently
projected.

Based on fiscal year 2008 salaries, the District projects an average annual 2.50% increase in personal costs due to scheduled longevity step increases. This
percentage could change in future fiscal years if a large number of employees retire, “max out” on their respective salary schedule, etc. In the fall of 20009,
when new staff are in place and changes in categorical moves on the salary schedule have been complete, this calculation will be revisited and updated (if
needed) to ensure accuracy.

In FY 2006, the District was experiencing severe financial problems that forced a major budget reduction plan to be enacted. The majority of that plan
involved eliminating staffing in every department. The execution of the budget reduction plan in FY06 for FY07 resulted in general fund salaries to be
reduced by $1,522,026 in FYQ7 and an additional $189,679 in FY08. The reductions in expenses are spread over two fiscal years because some employees
in the District are on “spread pay” and their annual pay runs from September to August. Since the fiscal year is July 1 —June 30", an employee that is laid
off, terminated, or retires during the current school year will stop being compensated September 1%, Therefore two months of their salary is paid in the
succeeding fiscal year.

The District’s certified master agreement provides that severance payments be paid to two equal installments, the first in the January following the year of
retirement and the second in January of the second year following retirement. Due to an increased number of retirees in FY06 and FYQ7, the District
experienced an increase in January 2008 severance payments of $100,982 from January 2007.

In the beginning of FYQ9, the District is anticipating filling minimal positions vacated as a result of the budget reduction plan. The estimated cost to fill
these positions is $300,000 in FY09 and an additional $60,000 in FY10.



3.01 Personal Services

Fairview Park City School District

Monthly Cash Flow Comparison/Analysis

PROJECTIONS

Actual F.Y. Fiscal Year Projected
2007 2008 2008 2009 2010 2011 2012
July 783,760 623,441 Actual Cash Flow Comments:_ Actual Amount Expended in Prior Year 10,016,415 10,478,531  11,354,850| 12,039,367 12,701,532
August 751,766 930,999 Actual
September 1,082,703 803,863 Actual Adjustments to prior year amount:
October 740,433 802,875 Actual
November 817,201 889,266 Actual Projected Annual Percentage Increase:
December 730,201 793,448 Actual 2.50% 250,410 261,963 283,871 300,984 317,538
January 861,860 1,098,608 Actual
February 740,325 1,145,693 Actual Annual Negotiated Raises - Blended (%) (all positi 3.00% 3.00% 3.00% 3.00% 3.00%
March 1,193,697 850,670 Actual Total Negotiated Raises ($) 300,492 314,356 340,646 361,181 381,046
April 742,113 810,000 Estimated
May 739,160 810,000 Estimated
June 833,196 910,000 Estimated August/September 07 RIF due to FY 2007 RIF (189,679)
Total \ \ 10,016,415 ‘ 10,468,863 Increase in severance pay from prior year 100,892
Projection Comments: Salary increases to provide for staffing to be 300,000 60,000
placed in FY09.
Historical Actual
FY. F.Y. F.Y. F.Y. Historical Comments:
2004 2005 2006 2007
10,080,088 11,454,493 11,538,441 10,016,415
-2.99% 4.32% 0.73% -13.19%
Analysis of Historical Vs. Projected
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o Actual - — - Actual 3-Year Average —[ - Actual 5-Year Average \Total Projected 10,478,531 11,354,850 12,039,367| 12,701,532| 13,400,116

Projected 3-Year Average

—X —Projected 5-Year Average
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Employees’ Retirement/Insurance Benefits - Benefits include: the employer's share of retirement calculated for all staff members at 14% of their salary. For
persons hired after 04/01/1986, 1.45% of the salary is paid by the employer to the federal government so that the employee may participate in the Medicare
program, workers’ compensation and health care insurance, which includes hospitalization, major medical, prescription drugs, and dental insurance. Rates for
monthly premiums as of July 01, 2007 are:

Medical Mutual Coverage: Kaiser Coverage: Dental Coverage:

Medical Per Month Medical Per Month Dental Per Month
Single $ 44555 Single $ 35861 Single $ 2940
Family $1,047.05 Family $ 953.96 Family $ 84.07

Per the certified master contract, members are required to pay 10% of the monthly premium for medical coverage. The required employee contribution for dental
insurance is $1.00 per month regardless of coverage.

Per the classified master contract, full-time members are required to pay 5% of the monthly premium for medical coverage. Should an employee be less than full-
time and elect to have single coverage, they are required to pay 5% of the premium, as long as they work at least four hours per day. If any employee elects to
have family coverage and they are less than full-time, their required contribution is calculated on a sliding scale. The required employee contribution for dental
insurance is zero for full-time employees, 20% for 1235 hour a year employees, 40% for 928 hour a year employees and 50% for 772 hour a year employees.

The estimated increase in health insurance premiums for FY08 was 5%. Although the District has historically experienced low increases in health care premiums,
based on trends in the health care market the following annual increases were used to project increases in expenditures for this line item:

FY09-10% FY10-10% FY11-10% FY12-10%
The District’s projections for retirement benefits, medicare, and workers’ compensation expenses are based on 16.50% of the current year salary expenses.

As mentioned in the salary projections earlier, the major budget reduction plan implemented in FY07 also had an effect in lowering retirement and benefit
expenses. The final affects of this budget reduction occurs in FY08, when the retirement and benefit expenses are reduced by an additional $390,000 from
the prior year.

Also the increase in staffing in the beginning of FY09 will also increase the retirement and benefit expenses by approx. $49,350 in FY09 and an additional
$9,870 in FY10.
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Fairview Park City School District
Graph 1

Actual Percentage Valuation Change Due to
Revaluation / Inflation -- Real Estate Only
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Fairview Park City School District

Graph 2
Projected Excess of Revenues Over (Under) 612,000,000 Projected End of Year Balances
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Fairview Park City School District
Graph 3

Student ADM (Average Daily Membership)
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Effects of H.B. 66 on Tangible Personal Property Revenue

Fairview Park City School District

Tax Value Losses (Per Dept of Taxation: )

Table 1

Go to the tab entitled ODT Tax Value Losses and enter your district's tax value losses for each year.

Inventory M & E F &F Telephone T otal

Base Year TY2004 1,020,736.00 278,860.00 1,825,840.00 2,102,250.84 5,227,686.84
TY 2006 Loss 255,184 .00 94,254.68 456,460.00 805,898.68
TYO6 % Lossto TYO04 Base 25.0% 33.8% 25.0%

TY 2007 Loss 421,563.97 170,941.18 912,920.00 1,505,425.15
TYO7 % Lossto TYO4 Base 41.3% 61.3% 50.0%

TY 2008 Loss 587,943.94 231,453.80 1,369,380.00 2,188,777.74
TYO8 % Lossto TYO04 Base 57.6% 83.0% 75.0%

TY 2009 Loss 754,323.90 278,860.00 1,825,840.00 1,261,350.50 4,120,374.41
TYO9 % Lossto TYO04 Base 73.9% 100.0% 100.0% 60.0%

TY 2010 Loss 754,323.90 278,860.00 1,825,840.00 1,681,800.67 4,540,824.58
TY10 % Loss to TY04 Base 73.9% 100.0% 100.0% 80.0%

TY 2011 Loss 754,323.90 278,860.00 1,825,840.00 2,102,250.84 4,961,274.74
TY1l1 % Lossto TYO4 Base 73.9% 100.0% 100.0% 100.0%




General Fund Tax Loss Reimbursement

Fairview Park City School District
Effects of H.B. 66 on Tangible Personal Property Tax Revenue

Table 2

Qualifying GF Levies = 76.77 | mills
Inventory M & E F&F Telephone Total % of Total
TY 2006 19,590.48 7,235.93 35,042.43 61,868.84 100.000%
TY 2007 32,363.47 13,123.15 70,084.87 115,571.49 100.000%
TY 2008 45,136.46 17,768.71 105,127.30 168,032.47 100.000%
TY 2009 57,909.45 21,408.08 140,169.74 96,833.88 316,321.14 100.000%
TY 2010 57,909.45 21,408.08 140,169.74 129,111.84 348,599.10 100.000%













Fairview City School District
Property Tax Valuation Detail
Table 5B

Name of County: Aggre
Calendar Calendar Calendar Calendar Calendar Calendar Calendar Calendar Calendar Calendar Calendar
2007 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
R.E. Values Actual Projected Projected Projected Projected Projected Projected Projected Projected Projected Projected
Inflation/Reval Inc - Ag/Res - RE -0.13% 0.00% 0.00% 4.00% 0.00% 0.00% 5.00% 0.00% 0.00% 7.00% 0.00%
New Const. Increase - Ag/Res - RE 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Agr. R.E. - - - - - - - - - - -
Res. R.E. 335,246,870 - 335,246,870 348,656,745 348,656,745 348,656,745 366,089,582 366,089,582 366,089,582 391,715,853 391,715,853
Subtotal Ag / Res - RE 335,246,870 0 335,246,870 348,656,745 348,656,745 348,656,745 366,089,582 366,089,582 366,089,582 391,715,853 391,715,853
Percent Increase / (Decrease) from Prev Year -0.13% 0.00% 0.00% 4.00% 0.00% 0.00% 5.00% 0.00% 0.00% 7.00% 0.00%
Inflation/Reval Inc - Com/Ind/Min/PU - RE -4.46% 0.00% 0.00% 2.00% 0.00% 0.00% 5.00% 0.00% 0.00% 5.00% 0.00%
New Const. Increase - Com/Ind/Min/PU - RE 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Com. R.E. 45,704,970 - 45,704,970 46,619,069 46,619,069 46,619,069 48,950,023 48,950,023 48,950,023 51,397,524 51,397,524
Ind. R.E. 126,320 - 126,320 128,846 128,846 128,846 135,289 135,289 135,289 142,053 142,053
Min R.E. - - - - - - - - - - -
P.U.RE. - - - - - - - - - - -
Subtotal Com/Ind/Min/PU - RE 45,831,290 - 45,831,290 46,747,916 46,747,916 46,747,916 49,085,312 49,085,312 49,085,312 51,539,577 51,539,577
Percent Increase / (Decrease) from Prev Year -4.46% 0.00% 0.00% 2.00% 0.00% 0.00% 5.00% 0.00% 0.00% 5.00% 0.00%
Total All Classes R.E. 381,078,160 - 381,078,160 395,404,661 395,404,661 395,404,661 415,174,894 415,174,894 415,174,894 443,255,430 443,255,430
Percent Increase / (Decrease) from Prev Year -0.67% 0.00% 0.00% 3.76% 0.00% 0.00% 5.00% 0.00% 0.00% 6.76% 0.00%
Personal Tangible / Public Utilities
% Increase / (Decrease) Tangible Pers Property -43.32% 0.00% -50.00% -100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% Increase / Decrease P.U. Pers Property -35.65% 0.00% -3.00% -3.00% -3.00% -3.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Tangible Pers Property 1,480,686 - 740,343 0 0 0 0 0 0 0 0
P.U. Pers Property 3,124,260 - 3,030,532 2,939,616 2,851,428 2,765,885 2,765,885 2,765,885 2,765,885 2,765,885 2,765,885
Total Tang Pers Prop / P.U. Pers Prop 4,604,946 - 3,770,875 2,939,616 2,851,428 2,765,885 2,765,885 2,765,885 2,765,885 2,765,885 2,765,885
Percent Increase / (Decrease) from Prev Year -38.33% 0.00% -18.11% -22.04% -3.00% -3.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Duplicate - - Name of County: 385,683,106 0 384,849,035 398,344,277 398,256,088 398,170,546 417,940,779 417,940,779 417,940,779 446,021,315 446,021,315
Percent Increase / (Decrease) from Prev Year -1.39% 0.00% -0.22% 3.51% -0.02% -0.02% 4.97% 0.00% 0.00% 6.72% 0.00%




Fairview Park City School District

Table 6
2008 2009 2010 2011 2012
Foundation Level Per Pupil 5,565.00 5,732.00 5,858.00 5,987.00 6,119.00
SF3 Open Enrollment In 0.00 0.00 0.00 0.00 0.00
Line # Open Enroliment Out 0.00 0.00 0.00 0.00 0.00
3A  Formula ADM 1,675.75 1,670.75 1,667.75 1,664.75 1,660.75
4A Assessed Valuation (based upon CY = FY -2) 391,118,354 385,683,106 384,849,035 398,344,277 398,256,088
4B Recognized Property Valuation 369,796,824 376,739,539 385,707,634 388,793,276 393,480,588
4C Adjusted Recognized Valuation 369,796,824 376,739,539 385,707,634 388,793,276 393,480,588
4D  Property Exemption Value ( TIF - Underlying PILOT valuations) 0 0 0 0 0
4E Charge Off Amount ( (4C +4D) * .023) 8,505,327 8,665,009 8,871,276 8,942,245 9,050,054
5A  Per Pupil Amt X Line 3 ADM 9,325,549 9,576,739 9,769,680 9,966,858 10,162,129
5B Add On Building Blocks 82,820 83,734 84,458 85,200 85,908
6  Total Formula Aid (5A + 5B - 4E) | 903,042 995,464 982,862 1,109,813 1,197,984
7 Total Poverty Based Assistance (PBA) Including Guarantee | 1,758 1,758 1,758 1,758 1,758
8 Parity Aid 0 0 0 0 0
9 Base Cost Funding (Sum of Formula Aid, PBA & Parity) 904,800 997,222 984,621 1,111,571 1,199,742
10 State Share of Basic Aid % (Line 9/ Line 5A + 5B + 7 + 8) 9.62% 10.32% 9.99% 11.06% 11.71%
Special Education Excess Cost Weights
Category 1 @ .2892 5.15 5.13 5.13 5.12 5.10
Category 2 @ .3691 142.33 141.91 141.65 141.40 141.06
Category 3 @ 1.7695 13.77 13.73 13.71 13.68 13.65
Category 4 @ 2.3646 5.15 5.13 5.13 5.12 5.10
Category 5 @ 3.1129 12.88 12.84 12.82 12.80 12.76
Category 6 @ 4.7342 29.35 29.26 29.21 29.16 29.09
Total Special Education Excess Cost Weights 242.66 241.93 241.50 241.07 240.49
Total Special Education Excess Cost 1,350,393 1,386,767 1,414,706 1,443,259 1,471,535
1la State Share Special Education 129,843 143,126 141,332 159,570 172,244
11b Speech Services 2,417 2,587 2,499 2,761 2,916
Local Share of Excess Cost Weight (Informational Purposes Only) 1,220,551 1,243,641 1,273,375 1,283,689 1,299,291
12 Career-Technical Education Weighted Amount (JVS) 2,972 3,286 3,251 3,677 3,978
13 Extended Service / Training & Experience 0 0 0 0 0
14 Gifted Aid 37,560 38,612 39,693 40,805 41,947
15 Total State Basic Aid (Lines 6+8a+8b+9+10A+10B+10C+11+12) 1,077,592 1,184,833 1,171,395 1,318,383 1,420,827
16 Transportation Amount 184,779 188,474 192,244 196,089 200,010
17 Excess Cost Supplement 152,932 159,964 164,506 168,700 173,142
18 Charge-Off Supplement 0 0 0 0 0
19 Transitional Aid Guarantee 612,547 494,579 499,705 344,678 233,871
***Estimated Percent Guarantee from Prior Year 100.00% 100.00% 100.00% 100.00% 100.00%
Additional Aid Items:
20A Preschool Units 48,804 49,780 50,776 51,791 52,827
20B Special Education Transportation 25,015 25,515 26,026 26,546 27,077
21 Total State Foundation Aid (Line 17+18+19+20+21A+21B 2,101,670 2,103,146 2,104,652 2,106,188 2,107,755
Tansfers and Adjustments:
22A County Board Deduction -11,568 -12,146 -12,753 -13,391 -14,060
22B Community School Transfer -161,982 -165,222 -168,526 -171,897 -175,335
22C Open Enrollment Net  **(See Detail Below) 0 0 0 0 0
22D Other Adjustments -15,000 -15,420 -15,852 -16,296 -16,752
22E Scholarship Deduction (Ed Choice Deduction) 0 0 0 0 0
23 "Bottom Line" State Support 1,913,120 1,910,359 1,907,521 1,904,605 1,901,608
** Open Enrollment In - -
** Open Enrollment Out - -
fn:excel/5Year 4/24/2008





